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1. Purpose sall
INCOM Egypt believes that the physical & mental health and wellbeing of our staff is rladl i) zUddl A Alead) dald g Aliad) g Lacad) aall oh A<l 1,4 sl
key to the organization’s success and sustainability. . . s gl ey ) s

The purpose of this policy is to establish, promote and maintain the mental & physical Jleall 4ald g Ldally dulinl) daal) e Blially slidl g L) oda a2

health and wellbeing of all staff through sound workplace practices and environment, .. Laad < Laladl 5 g B Ja Ay g dasles il DA (e ¢l gall
and encourage staff to take responsibility for their own mental health and wellbeing. g puas Gt Gl gpan i B = O Guttsals

agedd
2. Goals calay) LY
Build and maintain a worlfplace environmen.t an.d (.:ultt.lre that supports physical & aadg Al ) g Ltlkal) g Lacal) dauall P dale AT g Jas Ay s Bliad g ey
mental health and wellbeing and prevents discrimination. 1radl)
Increase staff knowledge and awareness of physical & mental health and wellbeing Lalh ) g dauall b g s shouy ¢yl gall g Jland) Zél.aj
issues and behaviors. o . M‘ 015; u; Gl s syl 5
Reduce stigma around depression and anxiety in the workplace. ORT “ e . . T Nty s C .
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Facilitate active staff participation in initiatives that support health and wellbeing. AR P Al Sl all (2 Gle 23 OpiBsal) 45, -
3. Scope of Application - gudatl) gldal Y
Policy applies to all employees of INCOM, including contractors (if any) and casual staff 5839 O Ol stial) agud Lay AS Hal) (plh ga psan 8 Asbpaad) Gkt oy
4. Obligation AN g
All staff are encouraged to: . ) il gall e
e Understand this policy and seek clarification from management where required. Led) dalal) aie 31aY1 (e cilasa il ;\”{9 o) 6‘4':'

e Consider this policy while completing work duties and while representing INCOM.
e Support fellow workers in their awareness of this policy.

e Support INCOM in providing a healthy and supportive environment for all workers.
All staff have a responsibility to:

* Take reasonable care of their own physical & mental health and wellbeing.

* Take reasonable care that their actions do not affect the health and safety of other
people in the workplace
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Managers have a responsibility to: o ke e sy Gy i) pan
e Demonstrate by their own behaviors support for INCOM values. -fs".‘ “J"‘.?ﬂ'ﬂ ﬁ“'m pl agtlS gl YA Ga (50
e Ensure that all workers are made aware of this policy. Al 033 A (2 91 pgaal Jlasd) grax ) Gl
e Actively support and contribute to the implementation of this policy. Adpadd) 038 (gadail jalesa JSd ao ) ayaE
5. Monitoring and Review :‘1"4\)‘3\3 31*5‘)*3‘ o
. Feedb'ack from workers, Health and Safety 'Cor:nm.itfee monthly mee.tings, HR. 6 98 (B gdia Ay gl Aadlad) Al cilelaia) Jlaadl cpa Juadl) 398 59 iyl
ComPIamts Box, Resident Nurse, Regul.ar f’erlodlc visits from co‘nt.ractlng doctor, Annual g”.ﬁi g—.\lﬂ‘ RS ¢ blatal) qadall (e 2-})3-‘3‘ il 3 ‘w‘ u}uﬂ «Calalad)
Medical Checkup for deceases & work incidents and regular trainings by HSE team. w‘ cllay) g U'a\)a‘m
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